
 
 

 

Nomination Policy 

 

 Objective 

1.  

 

1.1 The Nomination Committee (the “Committee”) established by the board of 

directors (the “Board”) of Hybrid Kinetic Group Limited (the “Company” 

together with its subsidiaries, the “Group”) is responsible for identifying and 

recommending candidate(s) for the role of Director(s) to the Board for 

nominating them for election by shareholders at general meetings for 

appointment or re-appointment or to fill a casual vacancy. 

 

 

1.2   The ultimate responsibility for the selection and appointment of Directors rests 

with the entire Board. 

 

 

2. Selection Criteria (

 

2.1 The Board should have a balance of skills, experience and diversity of 

perspectives appropriate to the requirements of the Company’s business. To 

ensure changes to the Board composition can be managed without undue 

disruption, there should be a formal, considered and transparent procedure for 

selection, appointment and re-appointment of Directors, as well as plans in 

place for orderly succession (if considered necessary), including periodical 

review of such plans. The appointment of a new Director (to be an additional 

Director or fill a casual vacancy as and when it arises) or any re-appointment 

of Directors is a matter for decision by the Board upon the recommendation of 

the proposed candidate by the Committee. 

 

  



 

2.2 The criteria to be taken into account when considering the suitability of a 

candidate shall be his or her ability to devote sufficient time and attention to 

the affairs of the Company and contribute to the diversity of the Board as well 

as the effective carrying out by the Board of the responsibilities which, in 

particular, are set out as follows: 

 

(a)  brining an independent judgment and make constructive 

recommendation on issues of strategy, policy, performance, 

accountability, resources, key appointments and standards of conducts; 

(b)  taking the lead where potential conflicts of interests arise; 

(c)  serving on the Audit Committee, and the Remuneration Committee and 

the Nomination Committee (in the case of candidate for 

Non-Executive Director) and other relevant Board Committees, if 

invited; 

(d)    devoting sufficient time to the Board and/or any Committee(s) on 

which he or she serves so as to allow them to benefit from his or her 

skills, expertise, and varied backgrounds and qualifications and 

diversity through attendance and participation in the Board and/or 

Committee meetings; 

(e)  scrutinising the Company’s performance in achieving agreed corporate 

goals and objectives, and monitoring the reporting of performance; 

(f)  ensuring the Committees on which he or she serves to perform their 

powers and functions conferred on them by the Board; and 

(g)    conforming to any requirement, direction and regulation that may from 

time to time be prescribed by the Board or contained in the 

constitutional documents of the Company or imposed by legislation or 

the Listing Rules, where appropriate. 

 

 



2.3 If the candidate is proposed to be appointed as an independent non-executive 

Director (INED), his or her independence shall be assessed in accordance with, 

among other things, the factors as set out in Rule 3.13 of the Listing Rules, 

subject to any amendments as may be made by the Stock Exchange from time 

to time. Where applicable, the totality of the candidate’s education, 

qualifications and experience shall also be evaluated to consider whether he or 

she has the appropriate professional qualifications or accounting or related 

financial management expertise for filling the office of an INED with such 

qualifications or expertise as required under Rule 3.10(2) of the Listing Rules. 

 

 

 

3. Nomination Procedures (

 

3.1 Where the Board proposes a resolution to elect an individual as an INED at the 

general meeting, it should set out in the circular to shareholders and/or 

explanatory statement accompanying the notice of the relevant general 

meeting: 

 

(a)  the process used for identifying the individual and why the Board 

believes the individual should be elected and the reasons why it 

considers the individual to be independent; 

(b)  if the proposed INED will be holding their seventh (or more) listed 

company directorship, why the Board believes the individual would 

still be able to devote sufficient time to the Board; 

(c)    the perspectives, skills and experience that the individual can bring to 

the Board; and 

(d)    how the individual contributes to diversity (including gender diversity) 

of the Board. 

 

 



 
4.    Review of this Policy (檢討本政策) 

4.1   The Nomination Committee will review this Policy, as appropriate, to ensure the 

effectiveness of this Policy. The Nomination Committee will discuss any revisions 

that may be required, and recommend any such revisions to the Board for 

consideration and approval. 

 

 

5.    Disclosure of this Policy (披露本政策) 

 

5.1   This Policy can be published on the Company’s website for public information. 
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2019 4 16

 

 

 

 
Note:  In case of inconsistency, the English text of this nomination policy shall prevail over its 

Chinese text. 


